HEADTEACHER: Wavertree CE School, Liverpool

ISR: L15-21 £66 628 - £76 430 per annum

Group Size: 2: NOR 158

Permanent position to commence on 1 September 2024

Address: Wavertree Church of England School, Rose Villas, Wavertree, Liverpool L15 8H)J

School Vision: Belong Believe Achieve

'l can do all things through Christ who gives me strength.' Philippians 4: 13

Wavertree Church of England School is a small primary school in the heart of Wavertree. The
Victorian building was beautifully renovated in 1999 and recent further improvements have
enhanced our school. Our Christian values of fellowship, respect, hope, forgiveness, wisdom
and compassion underpin all aspects of our school. Wavertree CE School is a highly inclusive
Christian community with a vision to provide a safe, healthy, happy and secure learning
community with a stimulating and challenging learning environment.

After seventeen years in the role, our current dedicated and hard working headteacher is
moving on and we require a new head from September 2024. The Board of Governors are
seeking to appoint an outstanding and inspirational Headteacher. We have a talented and
highly committed staff, supportive governors and amazing pupils.

The successful candidate will be someone who is:

e A practising Christian who will lead and develop the Christian ethos of the school.
e An experienced senior leader, with the vision to identify the next steps on our
learning journey and the energy, drive and skills to lead and realise this.
An outstanding role model who is relentlessly committed to the community and
improving the lives of the pupils in our care.
Absolutely committed to ensuring that all children achieve their full potential,
regardless of any additional need they may have.
An inspirational leader able to engage and motivate all stakeholders.
Able to secure the highest educational standards whilst ensuring a culture and
practice of care, wellbeing and support for our staff and pupils.

We will offer the successful candidate a great school to lead, significant support and
opportunities for professional development. The school was graded Good by Ofsted in
December 2022 and Outstanding in its last SIAMS inspection in May 2023.

Visits to the school are encouraged on the following dates:
Monday 19t February 9.45am and 4pm
Wednesday 215t February 9.45am. Please contact Colette Lynch to book a visit.




Recruitment packs containing all relevant information are available from Colette Lynch, the
School Business Manager: c.lynch@wavertree.liverpool.sch.uk

To apply for the position, please read through the recruitment pack, complete the

application form and return to Colette Lynch by 12 noon on Monday 26 February 2024.

Shortlisting will take place on Tuesday 27t February 2024.

Interviews will be held on Tuesday 5" and Wednesday 6" March 2024.

SAFER RECRUITMENT IN EDUCATION

Wavertree C E School is committed to safeguarding and promoting the welfare of
children and young people. Our school has an equal opportunities policy. For
selection and recruitment in accordance with its safeguarding policy, the
successful candidate will be required to have an enhanced DBS check along with

a check against the DBS children’s barred list.

All posts are subject to statutory pre-employment checks and satisfactory
references. Online searches may also be undertaken for shortlisted candidates in

line with Keeping Children Safe in Education.

This post is exempt from the provisions of the Rehabilitation of Offenders Act
1974 (as amended in 2013 & 2020) and shortlisted candidates will be required

to disclose any relevant criminal history prior to interview.




